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Vision (of the national team) 
To equip and empower congregations for the Great Commission 
(Matt 28:18-20) in the spirit of the Great Commandment (Matt 22:37-39). 
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Introduction 

The Apostle Paul expressed the love of Christ for the church in Ephesians 5:25, “Christ loved 

the church and gave his life for her.” (Eph 5:25).  He also said, “In all my prayers for all of you, I 

always pray with joy because of your partnership in the gospel from the first day until now...” 

(Philippians 1:4-5) 

We are each called to love and serve the church in partnership as we pursue the Mission of 

God together.  The Wesleyan Methodist Church of New Zealand is a family of churches. John 

Wesley used the term ‘connexion’ to describe the way people in his movement belonged to 

each other in a closely connected way. 

Today, as Wesleyan Methodists in New Zealand, we are still committed to partnering together to 

equip and empower congregations for the Great Commission in the spirit of the Great 

Commandment. 

This booklet outlines: 

● Our processes and requirements for nomination that will help us discern who God is 

calling to serve the church as national officers and Council member.  

● Role Descriptions for the positions to be elected at National Conference 2020 (National 

Superintendent, Assistant National Superintendent – Church Development; National 

Secretary; National Council Members (5)). These outline the nature and expectations of, 

and the giftings, skills etc. required for, each of these national resourcing roles. 

● The Communication Guidelines that are to be followed throughout the nomination, 

election and post-election phases.   

Our prayer is that this resource will assist us in our prayer and discernment, that we might say 

together “it seemed good to the Holy Spirit and to us” (Acts 15:28) as we elect those who will 

serve God through these leadership roles in the next season.   

 

Grace and Peace, 

Rev. Brett Jones 

National Superintendent (Acting) 
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Discerning Together @ ConneXion 

Purpose 

The election of National Officers and National Council members is primarily a discerned process 

which has individual and corporate elements.  One of the key inputs to our corporate 

discernment is a clear understanding of candidates who are responding to nomination.  We 

want the ConneXion delegates to have the opportunity to “get to know” candidates, some of 

whom may not be well-known, but bring gifts we might otherwise be unaware of. 

Process 

In 2020, we will be electing 2 National Officers and 5 National Council Members.  We’ll be 

inviting candidates to submit information about themselves to ConneXion delegates in advance 

to provide the opportunity for reflection and prayer.  We’ll be providing guidance to the 

candidates on what information we believe will be helpful for the discernment process. 

(a) National Officer candidates will also be asked to provide: 

● A written summary covering the following areas: 

o Calling – is a compelling invitation to cooperate with God in ministering to the 

world through the Wesleyan Methodist Church of New Zealand.  It includes a 

personal subjective experience of call that may encompass prayer, scripture, 

the prompting of the Holy Spirit and an enduring sense of burden or vision.  It 

also includes a corporate affirmation which may be expressed through 

nomination, prophetic encouragement and the ongoing collaboration of others 

in ministry endeavours.  The written summary will include some or all of these 

aspects of calling. 

o Gifting - includes the wider areas of spiritual gifts, natural talents and learned 

skills.  Some of these elements will have been expressed in local church 

ministry or otherwise gained through experience.  In this context, the 

matching of these gifts, talents, skills and experiences to the specific role 

descriptions will help conference members see what kind of contribution a 

given candidate could make. 

o Readiness – encompasses the less tangible elements of discernment that 

might include character, wisdom and life season. 

These elements commonly overlap and reinforce one another.  A written summary 

will not exceed 450 words. 

● A video address that will be played at ConneXion as part of the discernment process.  

The video address will focus on the same elements of Calling, Gifting and 

Readiness.  Video addresses will not exceed 5 minutes in length.  The National 

Church will offer assistance in creating the video address.  If possible, the video 

address will be shared prior to ConneXion. 

(b) National Council member candidates will be asked to provide: 

● A written summary covering: 

o Name, local church and current role in serving in the church 

o A brief personal summary that will help delegates to get to know candidates 
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o Their call to offer leadership to the whole church as we pursue our Vision and 

Mission; 

o The gifts they bring that are relevant to serving in a governance role on the 

National Council including those attributes described in the Role Description; 

o Any other experience or attributes that will serve the church as a multicultural, 

multigenerational movement in New Zealand. 

These elements commonly overlap and reinforce one another.  A written summary will 

not exceed 300 words. 
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Position Description - National Superintendent  

The National Constitution (para 441) states that the National Superintendent  

(1) Is the general spiritual and executive leader of the Church; 

(2) Is responsible for official communications and relationships with other denominations and 

churches within New Zealand and overseas, the South Pacific Regional Conference of 

The Wesleyan Church and the International Conference of the Wesleyan Church; 

(3) Is responsible for dealing with the media about major policy statements or issues affecting 

the church;  

(4) Shall be an Ordained Minister of the Wesleyan Methodist Church of New Zealand. 

Specific duties of the National Superintendent are detailed in the National Constitution 

paragraphs 179, 273, 371, 381, 406 

The National Superintendent is a National Officer and is a member of National Council and 

National Executive. 

The role of the National Superintendent is one of leadership and as such is mainly focused on 

leadership, facilitation and consultancy. It is a people focused, rather than task focused, role.  

Their mission is to equip and empower WMCNZ Churches, Ministers, and those called to serve 

in National Church roles, as they work to transform lives, churches and communities through the 

hope and holiness of Jesus Christ. 

Person specification 

Key job requirements 

⮚ Demonstrated team leadership experience preferably at a senior level. 

⮚ Demonstrated written and verbal communication experience preferably at a senior 

level. 

⮚ Totally committed to WMCNZ’s theology, mission and polity. 

⮚ Proven ability to work well in a team setting. 

Key Capabilities/Technical Competencies  

⮚ Strong knowledge of WMCNZ. 

⮚ Excellence in organisational management with the ability to coach staff, manage, and 

develop high-performance teams, set and achieve strategic objectives, and set clear 

priorities. 

⮚ Strong written and verbal communication skills; a persuasive and passionate 

communicator with excellent interpersonal and multidisciplinary project skills. 

⮚ Action-oriented, entrepreneurial, adaptable, and innovative approach to organisation 

planning. 

⮚ Ability to work effectively in collaboration with diverse groups of people and in a multi-

cultural context. 

⮚ Passion, idealism, integrity, positive attitude, mission-driven, and self-directed.  

Key responsibilities include: 

⮚ Providing leadership to the WMCNZ as chair of the National Conference, National 

Council, National Exec and (as required) as chair/member of National Task Groups. 

⮚ Leads and coaches national leaders and staff so as to develop a high-performance 



 

 
  

Updated 3 September 2020 6 

 

team. 

⮚ Works collaboratively with National Council to set organisational goals and develop 

organisational strategies. 

⮚ As Spiritual/Executive Leader of the WMCNZ carries out the roles, tasks etc specified 

in the National Constitution paragraphs 179, 273, 371, 381, 406 and 441 in particular 

o Shepherd to Ministers and nationally appointed Lay Leaders of churches. 

o Apostle to local churches 

o Responsible for official communications and relationships with other denominations 

and churches within New Zealand and overseas, the South Pacific Regional 

Conference of The Wesleyan Church and the International Conference of the 

Wesleyan Church; 

o Responsible for dealing with the media about major policy statements or issues 

affecting the church.  

⮚ Serves as President or Vice-President (as required) of the South Pacific Regional 

Conference of the Wesleyan Church. 

 

Approved by: National Council 

On: 29 August 2020 
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Position Description - Assistant National Superintendent (Church 

Development) 

The National Constitution (para 443) states that the Assistant National Superintendent (Church 

Development)  

(1) Has primary responsibility for encouraging Church health, Church ministry consultancy, 

Leadership Development and the strategic encouragement of Church planting; 

(2) Shall be an Ordained Minister of the Wesleyan Methodist Church of New Zealand. 

The Assistant National Superintendent (Church Development) is a National Officer and is a 

member of National Council and National Executive. 

The role of the Assistant National Superintendent (Church Development) is one of leadership 

and as such is mainly focused on leadership, facilitation and consultancy. It is a people focused, 

rather than task focused, role. Along with the Assistant National Superintendent (Pastoral Care), 

they work with and support the National Superintendent as part of the National Superintendency 

team. 

Their mission is to equip and empower WMCNZ Churches, Ministers, and those called to serve 

in National Church roles, as they work to transform lives, churches and communities through the 

hope and holiness of Jesus Christ, by facilitating the provision of consultancy, resources and 

advice. 

Person specification 

Key job requirements 

⮚ Demonstrated leadership experience preferably at a senior level. 

⮚ Demonstrated communications experience preferably at a senior level. 

⮚ Ideally a portfolio management, communication, strategy, church planting or 

development background. 

⮚ Proven ability to work well in a team setting. 

Key Capabilities/Technical Competencies  

⮚ Strong knowledge of WMCNZ. 

⮚ The ability to develop and execute strategy and plans. 

⮚ Excellent written and oral communication skills. 

⮚ Demonstrated ability to lead and manage a portfolio of work. 

⮚ Demonstrated ability to lead and manage staff & volunteers. 

⮚ Ability to simplify complex messaging through written, verbal or visual mechanisms 

⮚ Ability to work independently and demonstrate strong initiative. 

⮚ Strong interpersonal skills and a demonstrated ability to manage and influence 

stakeholders. 

⮚ Decisive and can make things happen with minimal supervision and direction, 

⮚ Ability to deal with confidential or sensitive information in a discrete and professional 

manner. 

Key responsibilities include: 
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⮚ Providing leadership to the WMCNZ as a member of the National Council, National 

Exec and (as required) National Task Groups. 

⮚ Co-ordinating and providing leadership development opportunities across WMCNZ 

through: 
● Running Training events incorporating best practice models and approaches for 

leadership: 
● Mentoring & Coaching of Ministers and Leaders. 
● Developing coaching network for Ordained Ministers. 

⮚ Resourcing the development of churches through local church consultancy to assist 

Ministers, Servant Leaders and Ministry Leaders with the development of local church 

ministry programmes. 

⮚ Developing church plants including by: 
● Development of the Church Plant Strategy. 

● Recruitment and assessment of Church Planters. 

● Support of Church plants and their Ministers. 
● Identification of future strategic plant locations. 

● Mentoring church-planting churches seeking to multiply. 

⮚ Promoting, encouraging and resourcing church health through: 
● Running training events incorporating best practice models and approaches for 

ministry. 
● Developing and implementing movement-wide paradigms for Church Health 

e.g. Discipleship Pathways. 

● Providing resources. 
● Teaching on the WMI Church Leadership Module 

⮚ Providing Church Ministry Consultancy through 

● Assisting Minister’s and leaders to develop strategic plans. 

● Developing consultants and consultancy paradigms for consistent outcomes. 
● Working with Ministers who are conducting internal reviews or developing 

strategic initiatives and providing them with guidance, resources and feedback 

on their approach. 
● Being available for questions, advice, resources, protocols etc from Senior 

Ministers navigating local church ministry. 
● Targeting specific ministry level resources/people into churches where there is 

a need. 

● Working with National Officers and Ministry Leaders engaged in strategic 

reviews and development. 
● Responding to requests for coaching around implementation of strategic plans 

by Ministers and National Ministry leaders. 

⮚ Providing guidance, information, advice and training to National Church leaders, 

WMCNZ churches, Ministers and church leaders on good church governance and 

operation.  

⮚ Actively liaising with National Officers, National Treasurer and others to ensure that the 

above are undertaken in a way that integrates with and supports their responsibilities. 
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⮚ Monitoring developments and identifying best practice in these areas. 

⮚ Deputising for the National Superintendent when needed e.g.  National Church 

Leaders, Funerals, Preaching duties, inductions etc. 
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Position Description - National Secretary 

The National Constitution (para 446) states that the National Secretary  

(1) Is the chief administrative officer of the church with secretarial, communication and 

compliance responsibilities. 

(2) Shall be a partner of the Wesleyan Methodist Church of New Zealand. 

The National Secretary is a National Officer and is a member of National Council and National 

Executive. 

The role of the National Secretary is one of leadership and as such is mainly focused on 

leadership, facilitation and consultancy. It is a people focused, rather than task focused, role. 

Whilst the National Secretary undertakes some practical work the focus is on leading others 

who undertake this work. 

Their mission is to equip and empower WMCNZ Churches, Ministers, and those called to serve 

in National Church roles, as they work to transform lives, churches and communities through the 

hope and holiness of Jesus Christ, by facilitating the provision of consultancy, resources and 

advice. 

Person specification 

Key job requirements 

⮚ Demonstrated leadership experience preferably at a senior level. 

⮚ Demonstrated communications experience preferably at a senior level. 

⮚ Ideally a portfolio management, communication, strategy, or legal background. 

⮚ Proven ability to work well in a team setting. 

Key Capabilities/Technical Competencies  

⮚ Strong knowledge of WMCNZ. 

⮚ The ability to develop and execute strategy and plans. 

⮚ Excellent written and oral communication skills. 

⮚ Demonstrated ability to lead and manage a portfolio of work. 

⮚ Demonstrated ability to lead and manage staff & volunteers. 

⮚ Ability to simplify complex messaging through written, verbal or visual mechanisms 

⮚ Ability to work independently and demonstrate strong initiative. 

⮚ Strong interpersonal skills and a demonstrated ability to manage and influence 

stakeholders. 

⮚ Decisive and can make things happen with minimal supervision and direction. 

⮚ Ability to deal with confidential or sensitive information in a discrete and professional 

manner. 

⮚ Demonstrated ability to understand legal and compliance requirements. 

⮚ High level organisation, administration, secretarial and planning skills. 

⮚ Highly developed software (e.g. Word, EXCEL, database management) skills. 

Key responsibilities include: 
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⮚ Providing leadership to the WMCNZ as a member of the National Council, National 

Exec and (as required) National Task Groups. 

⮚ Providing administrative and secretarial support for National Church meetings including 

National Conference, National Council and National Executive. 

⮚ Providing consultancy, guidance, information, advice and training to National Church 

leaders, WMCNZ churches, Ministers and church leaders on good church governance 

and operation.  

⮚ Overseeing internal and external communications across all platforms including the 

denominational website, social media, denominational publications (including 

WesleyaNZ Vine), email, print etc.  

⮚ Overseeing the use of the WMCNZ logo and brand ensuring all usage complies with 

the “WMCNZ Brand Manual.” 

⮚ Ensuring National Church leaders, WMCNZ churches, Ministers and church leaders 

receive appropriate legal and compliance advice in regards to, for example, 
o Legal matters. 
o Immigration. 
o Health & Safety. 
o Employment. 
o National Constitution. 
o Constitution of the South Pacific Regional Conference of The Wesleyan Church. 
o WMCNZ policies. 

⮚ Ensuring, as far as is practicable, that National Church leaders, WMCNZ churches, 

Ministers and church leaders comply with NZ law and compliance requirements. 

⮚ Ensuring that risks are appropriately managed at the national church level and that 

WMCNZ churches, Ministers and church leaders have access to appropriate advice on 

how to manage risks at the local church level. 

⮚ Developing, producing and making readily available national church policies and 

procedures (including the National Constitution) and assisting other national leaders 

with this work for their areas of responsibility. 

⮚ Developing, producing and making readily available publications covering Wesleyan 

doctrine, practice, policy etc. 

⮚ Overseeing the adherence to, and maintenance etc. of, all trademark, copyright and 

intellectual property rights of the WMCNZ. 

⮚ Developing and implementing forms, systems, databases etc. to support the work of 

the national church and local churches, including to ensure compliance with NZ law 

and compliance requirements. 

⮚ National event (e.g. The Stream, ConneXion etc.) planning & organisation. 

⮚ Investigating, overseeing and implementing “WMCNZ wide” arrangements where these 

have benefit e.g. Public Liability Insurance. 

⮚ Maintaining electronic and print documentation retention, including national and local 
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church archives. 

⮚ Providing administrative support for other national church officers and ministry leaders. 

⮚ Actively liaising with National Officers, National Treasurer and others to ensure that the 

above are undertaken in a way that integrates with and supports their responsibilities. 

⮚ Monitoring developments and identifying best practice in these areas by networking 

with other national church administrators on a regular basis as well as through other 

research etc. 
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Role Description - National Council Member 

The National Constitution (para 431) states that together with the National Officers and National 

Treasurer, the five (5) National Council Members form the National Council of the WMCNZ 

which carries out the will of the National Conference, promotes the interests of the WMCNZ, 

and serves as the chief governing body between National Conferences. 

Those elected will have leadership giftings and strategic ability with the intention that the 

combined membership of the National Council shall comprise a cross-section of those called to 

national leadership roles from across the Church including from the different ethnic groups and 

geographical areas as well as the ordained ministry and laity. (431(3)) 

Working with all members of Council, the role of the National Council Member is to develop and 

strengthen mission capacity within and across the denomination by equipping and empowering 

congregations for the Great Commission (Matthew 28:18-20) in the spirit of the Great 

Commandment (Matthew 22:37-39). 

Person specification 

Key requirements 

⮚ Passionate about advancing the vision of the WMCNZ: 

Transforming lives, churches and communities through the hope and holiness of 

Jesus Christ. 

⮚ Passionate about the calling on the WMCNZ: 

To exalt Jesus Christ by: 

(1) Equipping believers; 

(2) Developing leaders; 

(3) Multiplying churches; 

(4) Transforming communities; and 

(5) Discipling across the generations. 

⮚ A “Kingdom of God” focus that expresses itself through the mission of the wider 

WMCNZ. 

⮚ Forward thinker. Able to think “outside the box” to find solutions and ways ahead that 

may not at first seem obvious. 

⮚ Effective communications skills including in multicultural settings 

⮚ Open-minded. Willing and able to express their views as well as to hear and discuss 

the views of others in ways which foster healthy communication, weighing of divergent 

views and decision-making. 

⮚ Takes responsibility for actions and outcomes.  

⮚ Respectful of others. 

⮚ Works well as part of a team. 

⮚ Willing to learn as well as to share their experience. 

Key responsibilities include: 

⮚ Attending every meeting of the National Council (usually four (4) per year) 

⮚ Adequately preparing before National Council meetings by reading the material 

provided and researching the matters on the agenda.  
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⮚ Actively participating in the discussions and decision making of the National Council by 

providing their input (thoughts, views etc.)  

⮚ Participating in task groups as required. 
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Communication Guidelines  

for those nominated to electable positions in the WMCNZ 

The National Constitution of the WMCNZ provides instruction for the election of positions within 

the WMCNZ, including National Council and the National Officers.  

Our elections to national positions within the WMCNZ are a time of uplifting and equipping the 

body of believers. It is our intent to be guided by the Spirit of God through the processes 

provided for in the Constitution. It is our sincere hope that all those who are nominated to 

electable positions would embody this intent for their own well-being, the well-being of the 

WMCNZ, those who are a part of our congregations at a local level, and for the good of the 

world in which we serve. 

As stated in clause 415 of the Constitution, the votes are cast by a secret ballot, thus leaving it 

up to the conscience of those voting to choose whom they discern best fit the role. It is our 

expectation that all those voting would do so prayerfully, being guided by the Spirit. 

It is our intention that all candidates nominated to elected positions within the WMCNZ would 

also honour and adhere to this – entering the process carefully and in submission to the Spirit. 

To this end we advise that: 

1. Elections not be seen as political campaigns and therefore that nominees do not conduct 

themselves in a manner towards voters that may be construed as trying to seek favour in 

the election. 

2. All nominees spend time in prayer as part of their own discernment process around 

suitability for the position to which they have been nominated. This discernment shall be 

centred on their calling, gifts, and readiness for the position. 

3. All communication between nominees for any position is to be done respectfully, seeking 

one another’s mutual uplifting. Fellow nominees are not competitors. They are 

colleagues seeking to serve God and His Church. 

4. Where candidates for the same position communicate with one another, it is to be as a 

mutual support and for the purposes of prayer together. 

5. Where clarification or more information is sought relating to the role(s) to which a person 

may have been nominated, the nominee should seek out the most appropriate person to 

provide that information. 

6. As elections take place at Conference, we encourage positive, uplifting, and affirming 

communication at all levels, formal and informal, from all participants – nominees, 

conference delegates, observers, and those guiding the elections. 

7. Following elections, any communication both formal and informal from any person within 

the WMCNZ as it pertains to the elections, should reflect the intentions expressed here. 

Such communications should not be political in nature, and should maintain the ethos of 

uplifting one another. 

 


